
 

Human Resources Management
 

Program Learning Outcomes
 
Learning outcomes represent culminating demonstrations of learning and achievement. In
addition, learning outcomes are interrelated and cannot be viewed in isolation of one
another. As such, they should be viewed as a comprehensive whole. They describe
performances that demonstrate that significant integrated learning by graduates of the
program has been achieved.
 
The graduate has reliably demonstrated the ability to
 

1. Contribute to the development, implementation, and evaluation of employee recruitment, selection, and
retention plans and processes
2.Administer and contribute to the design and evaluation of the performance management* program.
3.Develop, implement, and evaluate employee orientation, training, and development programs.
4.Facilitate and support effective employee and labour relations in both nonunion and union environments.
5.Research and support the development and communication of the organization's total compensation
plan*.
6.Collaborate with others, in the development, implementation, and evaluation of organizational health
and safety policies and practices.
7.Research and analyze information needs and apply current and emerging information technologies to
support the human resources function.
8.Develop, implement, and evaluate organizational development* strategies aimed at promoting
organizational effectiveness.
9.Present and evaluate communication messages and processes related to the human resources function
of the organization.
10.Manage own professional development and provide leadership to others in the achievement of ongoing
competence in human resources professional practice.
11.Facilitate and communicate the human resources component of the organization's business plan.
12.Conduct research, produce reports, and recommend changes in human resources practices.
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